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PURPOSE OF TRAINING

" Provide guidance on Community Development Block Grant Labor
Standards monitoring, including:

Labor Standards Monitoring Requirements

Weekly Certified Payroll Records reviews

Hourly Wage + Fringe Benefits rate compliance verification

Fringe benefits eligibility verification; rate reconciliation and compliance verification

“Other” Deductions authorization verification; reconciliation and compliance
verification

Work Site Monitoring — Employee Interviews; Signage



LABOR STANDARDS OFFICER ROLE

= \Wage Decision(s) — Obtain for bid packet; and bid opening (or contract award date if >90 days after
bid opening)

m Pre-Construction Meeting — Optional/Recommended (see page 13 and Attachment 7-1, 7-J and 7-K
in Chapter 7 of CDBG Implementation Handbook)

m Debarment check records on all prime contractors and subcontractors (see pages 10-11 of Chapter
7 of the Handbook and https://sam.qov/content/exclusions website (recent updates to website are
not reflected in Handbook; use “Help” feature on SAM.gov for guidance)

m Weekly Payroll Records — Compliance Monitoring & Enforcement
— Obtain and check ALL prime contractors’ and subcontractors’ weekly payroll submissions;
— Follow up to address and resolve non-compliance issues
m Work Site Monitoring
— Employee Interviews — Record of Employee Interview (HUD-11 Form — Attachment 7-N)
— Signage — CDBG Project Sign; Wage Determinations; Labor Poster
® Maintain records in CDBG project file



WAGE DECISIONS

1.

Highway (WI110) — Roads/streets and highways, also may include
sidewalks and parking areas

2. Heavy (WI8) — Sewer & Water Lines and Tunnel
3. Heavy (WI15) — Excluding Tunnel, Sewer & Water Lines [“Catch-All"]
4. Building (WI11) — Sheltered enclosures for housing people,

machinery, equipment or supplies

Residential (WI120) — Single family homes, apartment buildings < 4
stories

5
Different Wage Decision numbers may appear in the search results for certain types of work
in certain locations (particularly urban areas).



WAGE DECISIONS

= Obtain wage decision(s) for the bid packet (when advertising for bids).
= Submit Record of Wage Decision Selection Form (Attachment 7-D) to DEHCR.
» Check for updates the Friday prior to bid opening (after 10am) — inform
potential bidders of any changes.
" Check for updates again at time of contract award, if the contract award
is > 90 days after bid opening.

= The wage decision(s) in effect at the time of bid opening, or at the time
of the contract award if award is >90 days after the bid opening, will be
the applicable wage decision(s) to use throughout the construction .

period.



WAGE DECISIONS

= Use one wage decision for entire project (for the main focus/
type of construction) unless:

= another type of construction equates to 20% or more of total
contract/project cost; and/or

= another type of construction will be at least S1 million of the
contract/project cost; and/or

" the wage decision for another type of construction that is being
performed is needed to cover one or more job classifications (for that
work) that do not already appear in the wage decision for the main
focus/type of construction.



New SAM.gov
Home Page:
https://sam.qov/
content/home
for checking

Wage Determinations

and
Debarment Records

Data Bank

I sAM.cov

Home Search Data Services Help

The Official U.5. Government System for:
Contract Opportunities Assistance Listings
(was fbo.pov) [was cfda.gov)]

Contract Data
(Reports ONLY from fpds.gov)

Entity Registration

Wage Determinations Entity Reporting

(was wdol.gov)

Including Disaster Response Registry

SCR and Bio-Preferred Reporting

Federal Hierarchy
Departments and Subti

Already know what you want to find?

Announcements

The integration is complete, the wait is over &

Follow guidance on
sam.gov website.

After ¢ 2 i v er feedback and helpful
from stal o beta SAM.g
the con o

(Instructions in Chapter 7 of CDBG
Implementation Handbook not yet
updated)

if you had o reqisos
tronsferred and you can pick up Wiy
I ov account you wsed before on SAM.g

o Status, seu‘ec‘*.\e “check registrat

021, your data has been
W use the same

Select Domain... ¥ | o.g 1606N020QO2

l Exclusions '

Moy 24

Moy 24

Moy 24

Official U.5. Government Website
100% Free

Register Your Entity

Register your entity to get started doing busi
vith the federal government.

tr Get Started
Er Renew Entity i

@ Check Registration Status

Have Questions about SAM.gov?

LI A ] @ i3 00:00
Video: Get started searching SAM.gov
Frequently Asked Questions

@ Dol need a user account? &

What Search Changes were deployed with SAM Integration? & Moy 24
. - rehing f atin: . . . —
5:"\"9"9" users sedrching for e ATECHANE OF B fOR Bxpact @ What's the difference between signing up and registering? &
changes o how they sear T tion. Search updotes hance the
serall search experience. The pply to all SAM. gov users. (@ what if | already have a login gov account?a
N b EALE el e . Aol T What do | need to register my entity? @




New SAM.gov USDOL Wage Determination Webpage:
https://samgov/ content/wage-determinations

I sAM Eov

* *

WDOL

SAM.cov
WDOL.gov has moved to beta.SAM.gov el
and is now known as Wage Go to beta.SAM.gov
Determinations

Select

o
Search Wage o |
We've provided direct links to some useful areas on beta.SAM.gov to help with your search for Wage

DEtermlnatlonS” Determinations:

Q Search Wage @ €98 (request official ~ Learning Center &
Determinations SCAWD from DOL) *  Quick Start guides




B An official website of the United States government  Here's how you know

I SAM.cov:

Home  Search Data Bank

To access search page:

Enter Wage Decision
# if known (e.g.,
WI120210008) in
search box and click
search icon; or
Type in “wi” in
search box and click
search icon; or

Click the to “Wage
rates for laborers
and mechanics” link

Search wage determination

1 know the WD number
Q Search by WD Number

(’WI

Data Services  Help

Wage Determinations

Get started searching wage determinations
Learn about the Davis-Bacon Act

Learn about the Service Contract Act

DBA Resources

@ DBA Conformances

© DBAs to be Revised

B DBA Rollover Crosswalk &
=%

—

SCA Resources

@ SCA Conformances

A wage determination (WD) is a listing of wage rates and fringe benefit rates for each labor category
of workers which the U.5. department of labor has determined to be prevailing in a given area.

| do not know the number

Q Start your search by selecting a category

Public Building or
Works @

Service Contracts @

Wage rates for laborers and
mechanics
Davis-Bacon Act (DBA)

Wage rates for service
employees
Service Contract Act (SCA)

Other Resources

@ Labor Advisors
@ All Agency Memorandums

@ Cross Index for Contract Labor Standards
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Select
“Construction
(DBA)” to view

Active wage
decisions for
Wisconsin (WI)
construction
projects.

"

Select Domain
Wage Determinations

By Wage Determination ID

I Construction (DBA) ]

Service Contracts (SCA)

Collective Bargaining Agreement (CBA)

Filter By

Wage Determination Number

wi

Keywords

A sAM.cov:

Home

Search

Search  DataBank  DataServices  Help

No matches found
Your search did not return any results for active records.

Status
Active

D Inactive

Published Date

‘ Anytime

-
Reset O
—

J

Would you like toinclude inactive records in your search results?

Yes Go back

These are the default
settings. Check the
“Inactive” box or enter
a Published Date to
locate a previously
issued wage decision.
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Select Domain
Wage Determinations

By Wage Determination ID

Construction (DBA)

Service Contracts (SCA)

Collective Bargaining Agreement (CBA)

Use ‘drop-down’
menus to select
State and DBA
Construction

Type

Filter By

Location

N State

‘ Wisconsin

County/ Independent City

Select...

DBA Construction Type

‘ Heawy

Keywords

Status

Ll Active

A sAM.cov:

Home  Search

Search e.g. 1606N020Q02, aspha .

Data Bank

Data Services  Help

Sort by

wing 1 -2 of 2 results

Davis-Bacon Act WD @

State
Wisconsin

SETILIES
Adams, Ashland, Barron, Bayfield, Brown, Buffalo, Burnett,
Calumet, Chippewa, Clark, Columbia, Crawford, Dane,
Dodge, Door, Douglas, Dunn, Eau Claire, Florence, Fond Du
Lac, Forest, Grant, Green, Green Lake, lowa, Iron, Jackson,
Jefferson, Juneau, Kenosha, Kewaunee, La Crosse,
Lafayette, Langlade, Lincoln, Manitowoe, Marathon,
Marinette, Marquette, Menominee, Milwaukee, Monroe,
Oconto, Oneida, Outagamie, Ozaukee, Pepin, Pierce, Polk,
Portage, Price, Racine, Richland, Rock, Rusk, Sauk, Sawyer,
Shawano, Sheboygan, 5t Croix, Taylor, Trempealeau,
Vernon, Vilas, Walworth, Washburn, Washington, Waukesha,
Waupaca, Waushara, Winnebago, Wood

Davis-Bacon Act WD #: WI20210008

State
Wisconsin

Counties

Adams, Ashland, Barron, Bayfield, Brown, Buffalo, Burnett,
Calumet, Chippewa, Clark, Columbia, Crawford, Dane,
Dodge, Door, Douglas, Dunn, Eau Claire, Florence, Fond Du
Lac, Forest, Grant, Green, Green Lake, lowa, Iron, Jackson,
Jefferson, Juneau, Kenosha, Kewaunee, La Crosse,
Lafayette, Langlade, Lincoln, Manitowoc, Marathon,
Marinette, Marquette, Menominee, Milwaukee, Monroe,
QOconto, Oneida, Outagamie, Ozaukee, Pepin, Pierce, Polk,
Portage, Price, Racine, Richland, Rock, Rusk, Sauk, Sawyer,
Shawano, Sheboygan, 5t Croix, Taylor, Trempealeau,
Vernon, Vilas, Walworth, Washburn, Washington, Waukesha,
Waupaca, Waushara, Winnebago, Wood

Results

ge

25 b

Published Date

DBA Wage Determination

Modification Number
3

Construction Types
Heavy

Published Date
May 13,2021

DBA Wage Determination

Modification Number
3

Construction Types
Heavy

Published Date

May 13,2021

View

details of

wage

decision(s)

that

appear by

clicking

decision #.
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Verify Wage Decision
# and date in effect at
time of bid opening
(or on date the
construction
contract was
awarded, if more
than 90 days after bid
opening date) on
page 1 of wage
decision.

“general Decision Numbell: WIZg2leels @5/14/2821

Superseded General Decisg ber: WI2228a815
state: wiscongg

on Type: Heavy

Counties: Wisconsin Statewide

HEAWY CONSTRUCTION PROJECTS {Excluding Tunnel, Sewer, and Water
Lines).

Mote: Under Executive Order {EO0) 13658, an hourly minimum wage
of $18.95 for calendar year 2821 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitaticn was issued) on or after January
1, 2e1s5. If this contract is covered by the EC, the contractor
must pay all werkers in any classification listed on this wage
determination at least $18.95 per hour (or the applicable wage
rate listed on this wage determination, if it is higher) for
a1l hours spent performing on the contract in calendar year
2821. If this contract is covered by the EO and a
classification considered necessary for performance of work on
the contract dees not appear on this wage determination, the
centracter must pay werkers in that classification at least the
wage rate determined through the conformance process set ferth
in 29 cFR 5.5(a){1)(ii} (or the EC minimum wage rate,if it is
higher than the conformed wage rate). The EO minimum wage rate
will be adjusted annually. Please note that this E0 applies to
the above-menticned types of comtracts entered into by the
federal government that are subject to the Davis-Bacon Act
itself, but it does not apply to contracts subject cnly to the
Davis-Bacon Related Acts, including those set forth at 23 CFR
S.1{a)(2)-{6@). Additional information cn comtractor
requirements and worker pretections under the EQ is available
at waw.dol.gov/whd/govcontracts.

Modification Number Publication Date
] a1/21/2821
1 @3/12/2621
2 @83/19/2621
3

@5/14,/2621
==

BOIL@187-281 @l1/81/2817
Rates Fringes

BOILERMAKER
Boilermaker....cvvveneene...$ 35.65 29.89
zmall eoiler Repair (under
35,822 1bs/hr)eeeeneenn,. . 8 26,91 15.88

Verify construction
type (on page 1) for
work being
performed.

Note Modification #
and Date.
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Wage and Hour Administrator
U.s. Department of Labor

288 Constituticn Avenue, N.W.
Washington, DC 28218

The reguest should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, ares practice material,
etc.) that the reguester considers relevant to the issue.
3.} If the decision of the Administrator is neot favorable, an
interested party may appeal directly to the aAdministrative
review Board (formerly the wWage Appeals Board). Write to:
Administrative Review Board
U.5. Department of Labor

288 Constituticn Avenue, N.W.
Washington, DC 28218

Links to previous
wage decision r———
modifications within e
the calendar year are
listed under “History”
at the end of the
wage decision.

History

May 14, 2021
Wl20210015 - Modification 3

@ May 14, 7021
Wi20210015 - Modification 2

@ Mar19, 2021
Wi20210015 - Modification 1

@ Mar12, 7021
WI20210015 - Modification 0




WAGE DECISION &
PAYROLL MONITORING

Locate Job Classification
and County in which
construction is occurring
within wage decision
pages to determine
required federal wage
rate (base wage + fringe
hourly rate) when
conducting payroll
monitoring.

LABCR140-202 ©6/01/2020

ADAMS, ASHLAND, BARRON, BAYFIELD, BROWN, BUFFALO, BURNETT,
CALUMET, CHIPPEWA, CLARK, COLUMBIA, CRAWFORD, DODGE, DOOR,
DOUGLAS, DUNN, EAU CLAIRE, FLORENCE, FOND DU LAC, FOREST,
GRANT, GREEN, GREEN LAKE, IRON, JACKSON, JUNEAU, IOWA,
JEFFERSON, KEWAUNEE, LA CROSSE, LAFAYETTE, LANGLADE, LINCOLN,
MANITOWOC, MARATHON, MARINETTE, MARQUETTE, MENOMINEE, MONROE,
OCONTO, ONEIDA, OUTAGAMIE, PEPIN, PIERCE, POLK, PORTAGE, PRICE,
RICHLAND, ROCK, RUSK, SAUK, SAWYER, SHAWANO, SHEBOYGAN, ST.
CROIX, TAYLOR, TREMPEALEAU, VERNON, VILLAS, WALWORTH, WASHBURN,
WAUPACA, WAUSHARA, WINNEBAGO, AND WOOD COUNTIES

Rates Fringes
LABORER

GroUP Liccascsacssnnsaasssss $ 33.72 17.95
Group 2.. ..$ 33.82 17.95
Group 3.. -+$ 33.87 17.95
Group 4.. ..$ 34.07 17.95
Group S.. .$ 33.92 17.95
GIOUP Becccsssssssssssassssns $ 30.35 17.95

LABORER CLASSIFICATIONS

GROUP 1: General Laborer; Tree Trimmer; Conduit Layer;
pemoliticn and wrecking Laborer; Guard Rail, Fence, and
Bridge Builder; Landscaper; Multiplate Culvert Assembler;
stone Handler; Bitminous Worker (Shoveler, Loader, and
utility man); Batch Truck Dumper or Cement Handler;
eitumincus worker (Dumper, Ironer, smocther and Tamper);
Concrete Handler

GROUP 2: Air Tool Operator; Joint Sawer and Filler
(Pavement); vibrator or Tamper Operator (Mechanical Hand
Operated); Chain Saw Operator, Demolition Burning Torch
Laborer

GROUP 3: Bituminous worker (Raker and Luteman); Formsetter
(Curb, Sidewalk and Pavement); Strike Off Man

GROUP 4: Line and Grade Secialist

GROUP 5: Blaster; powderman

GROUP 6: Flagperson; Traffic Control

15



COMPLIANCE MONITORING

Certified Payroll Record Templates:

® Federal U.S. Department of Labor
https://www.hud.gov/program offices/davis bacon and labor standards/olrform

= Wisconsin Department of Transportation (WisDOT):

https://wisconsindot.gov/Pages/doing-bus/civil-rights/labornwage/payroll-submission-compliance.aspx

= Private company payroll software

16



SAMPLE USDOL CERTIFIED PAYROLL RECORD FORM (WAGE ENTRY SECTION)

U.S. Department of Labor PAYROLL m“
Wage and Hour Division

(For Contractor's Optional Use; See Instructions at www.dol.goviwhd/forms/wh347instr.htm) U.S. Wage and Hour Division
are not o 0 me OF INDVIMANonN WSS I NEgia)ys & Currently vald OME CoOntrol Mambov. Rev. Dec. 2008
mmoouvmcvo«m o«mrmlmm ADCexE = OMB N« 12350008
Expires: 05/31/2021
PAYVROLL NO F O WEER EMNOING PROJECT AND LOCATION PROECT Oft CONTRACT NO
m (*2] (2 ) 14) DAY AND DATE 3) ") (o4 o
-
5 _ CEDUCTIONS
iz = NET
PAMEE AND INOOVIDUAL 1I0ENT F YING NUMEBE it - E ; & CreCss WACES
=g LAST FOLUR OnCITS OF SOCWML SECUBTY ':&' W Osex B TOTaL FRATE AdMOUNT TOTA D
NUAMBE R OF vWwisoE R =0 CLASSIF )CA TON PRI EALH DA o | OF PAY EAsOE D FicA OTHER ICEDUCTIONS | FOR WEEX
o
s
o
°
o
s
o
o
s
o
=
o
Wheie corvpitass of Fomm Wr-547 & cptaored £ = ¥ o Covered el - — leamwmﬂbwbhwwmnﬂckk i 5:-4] Trw Copedarst Act
HOUSC § 3148 - "G ot O Fecaraty Iruccm] O asealed CONSTUCEON CONTScts 1o Tl TEs® Aty & ST ert ATH remced! 10 e aesems (e e Burwry T —— of Later (DOR ) regautaons ol
IDCF R 42 HarINe) regure cortracions 1 mterd wesay & copy of el payTols 10 U Feders agency g for or Qe ot ty & wgred of Cor - "3 Tt e papecds ace CorTect ard Coeserie acd tef smch latsoeee
o Trecture fus Dewn pesl ot was Tan e roser Ders Baoos sreveberg sege refe bor Ty sk periorssed OO0 ared fudere w v e rree e - Tt fars recarred egaly fegurml nages ad Froe tenefts 17
Febic Burden Staterent
A e rTeie Pt el et @ srsrmpe of A% i es O COTOME P GfaTEr SCATNG BT LY (wrera i) Cal N E mer ifEr g Ut G (et moufin Safe r1) @oc T lean s T Gele ~essleai D - - of o you hares
Ty ComTTArts feGAING Tete EMITIAME O amy Cfher @wec! of o CIEMRTEIR. CASSNG SIS Y M3y e turden Sersd T i Pe ASTIatren: Ve e @nd Mow Drason U S Ospartrect of Lator Moos S3802 200 Consttuson Averscs ™ @
Wianbungion, O.C. 20310
==l




SAMPLE USDOL STATEMENT OF COMPLIANCE (PAYROLL SIGNED CERTIFICATION PAGE)

{Mame of Signatary Party) (Tithe)
do herelny staie:
{1} That 1 pay or supervises the nag,-rnzrtcﬂ the= persons empboyed by

am the

[Cormracion ar S0 nbracion )
- T during thee payrall period commemncing on the

(Bl g ar Work )
oy af : . and ending the diary of .

all persons amployed on said project have besen paid the full weskly wages camed, that no rebases have
bean or will be made sher directy or indirectly 10 or on behalf of said

fravm thee full

(Cantracior ar Subicon iracior)

weskhy wages sarmed By any person and that no dechucfions have been made esthes dineciby oo indineschy

fram the full wages eamed by any person, other Fian pemmissible deductions as defined in Regulabions, Part
C.F.R. SubsStie A}, issucd by the Seoretary of Labor under the Copoiand Act, as amenced (48 Stat. S48,

1

Y
63 Stat. . T2 Siat 967 76 Stat. 38T 40 U5 C_ § 3145]), and described below:

(2} That amy payrols. othenwise under this contract reguinsd o be submitted for the: abowve period are
comrect and compl=te; Shat the wage mabes for laborers or medhanics contanesd therin ans not le=ss than the
applicabls wape rmes comtainesd N any wags determination noorporated ino $e contract: that the clas sifications
==t forth thensm for each laborer or mechanic conform with the work: e performec

(3} That any apprentces employed in the above period are duly registered ina bona fide apprenticeshipo
program regisiered with a State apprensceship agency necognized by the Bureau of Apprenticeship and
Teaining, Uniled Stales Departmend of Labor, or # no such recognized agency exisis in a Stade, are regisiensd
with tne Bursau of Apprentceship and 'I'n:mmg United States Departrment of Labor.

{4} That
fa) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

= — im addibon to $e basic hourty wage mies paid o each iaboner or mechanic lsted n
the above referencesd pagroll. paymems of finge benefis 2= lisied in tee contract
have besn or will e made 1o 2appropriate prograsms for e benefit of such employees,
excepd as noted in secton o) Do

{bj WHERE FRINGE BEHEFITE ARE PAID IW CASH

I:l — Emch laborer or meschanic isted in the above referenced payrall has: beem paid,
as indicated on e pagroll, an amount not less than e sum of the applicable
basic howrty wage rate plus the amownt of the requared fringe benefits 2 listed
in e contract, except as nofed in section 44 c) Debore:.

fo) EXMCEPTENNSG

EXCEFTEIN {[CRAFT)

EXFLAMATHION

HARAE i TIFLE

ShEAAT LE

THE WILLFLL FALSIFICATION OF Al OF T

ERMENTE MAY SUBIECT THE CORNTRACTOR

HE ABINVE STAT ]
EUBTONTRACTOR T CIviL OF CRIMPAL ™ ﬁ.I.IShI".'I.FI‘II:ﬂ SEE SECTIOM »o01 OF TITLE 18 AND SECTHON 351 OF TITLE

21 OF THE USITED STATES CONE
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SAMPLE WisDOT CERTIFIED PAYROLL RECORD (WAGE ENTRY SECTION)

The weeklu subrittal of this Form iz required by 29 CFR Part 2 = Full name. address. and social security number must appear on the first pa

WEEKLY PAYROLL REPORT == Fringe benefit details MUST be reported on a supplernentary page.
WISCOMSIN DEFPARTMERNT OF TRAMSFPORTATIORN *** lnclude private wark.
DT 1929 R2006 [Replaces EC 574) ===~ |F Operating Engineer or Labaorer, include equiprment or zkill level of emplouves.
Payroll # Contractor Mame State Project 10 Federal Project ID County Fayrall Period Sheet #
“week Ending
Prime Contractor _____ Subcontractor Hired Bu:
PRTIECT
Enter information below on every individual that DALY HOURS wWORKED TOTAL [A) BASIC [B) BEMEFITS HOURLY RATH (&1 + (B W AGES
wou emploved on this project during the S= Straight Time O=COwertime WEEKLT HOURLYT FUND CaEH TOTaL FICa FED wH ST wH OTHER: NET CHECE
pavrall report period” | su | ™M | TU | e | TH | F | Sh |HRs woRKED RATE P& Y IENT PAYMENT | HOURLY RATE | GROSS WAGES [SPECIFY] Pl #
Marne REFERENCED FPROJECT
s [ [ T T [ ] 0 0 0 0
ofl [ [ T [ [ | 0 0 0
S5 # OTHER FROJECTS ===
TradedCraft | s |
Apprentice “'es ko TrhsGrad @] |
Marne REFERENCED FPROJECT
s [ [ T T [ ] 0 0 0 0
ol [ [ | [ [ | 0 0
S5 # OTHER FROJECTS ==
5] Double-Check Formulas
Apprentice “'es ko TrhsGrad @] |
Marne REFERENCED PROJECT 1 1 1
s T T [ [ 1 0 in this WisDOT Form — o
ol [ [ T [ T | 0 0 . .
S5 # OTHER FROJECTS ==
- Adjustments Required.
Apprentice “'es ko TrhsGrad (@] |
Marne REFEREMCED FROJECT
s [ [ T [ T ] 0 0 0 0
ol | [ | [ T | 0 0 0
S5 # OTHER FROJECTS ==
Trade/Craft s |
Apprentice “'es ko TrhsGrad (] |
Marne FREFEREMCED FROJECT
s | [T 1 0 0 0 0 19
ol | [ | [ T | 0 0 0
S5 # OTHER FROJECTS ==
TradelCraft 3
Apprentice Vg ko TrhsErad (]




SAMPLE WisDOT STATEMENT OF COMPLIANCE et I

DT1818 2008 |Replaces ECEFI) Thie williul falsification of any of the statements on this form may
subjeet the santractar or subsaniracion b civil areriminal presecution.

(PAYROLL SIGNED CERTIFICATION PAGE SRR R

Submit ane copy ta Regisnal Offics Adapted fram LS. Department of Labor Form WH-348(1)(88)
o, Stae Project 1D | Federal Praject 1D Tourtty Payroll Perod

Contractor or Subconfracion

Pusthorized fgert Name | Ftherizad fgert T | Fruthirizad fgent Phios Humber

https://wisconsindot.gov/Pages/doing-bus/civil- —
H . . . . the undersignad, a
rights/labornwage/payroll-submission-compliance.aspx o st et f s iy i o o e sk e D s el e

designased above all parsons smployed on said project hove Been paid the fall weekly wages samed, sxospt as noted in Section 1(a) belos. No
retiaias have been e will be made sither diresty o st indiectly on behal of said eontractor ar subsontractar fram the ful weekly wages samed by
any person. Mo deductions kave lesn made drectly or nrecty fam the Gl wages samed by sy persan, sther than parmissible deducsions as
defined in Reguiations, Part 3 (28 CFR Sublitle &), issusd by the Seerstary of Labar urder the Capsland Asl, 25 smended (48 Stat, D48 63 St
108; 72 Stas, BET; 76 Stat 167; 40 U.S.C. 76<), and descrived balow in Sestizn 1(k).

{a) Exceptions M Cratt Explanatian ‘Wihen will this person be paid?

(b} Description of Deductions

2. Any payrolls othersise under this contract reguined to be submitted for the abowe period are camest and compless. The wages rates for lbaners o
mechanics conained are not ks than the applicable wage rates contained in any wags datermination ncorparated info the contract. The
dlassifications set forth far ssch laboeer ar mechanic conform with the work pericemed.

3. Any apprentioes smpkayed in e above pericd are duly registered i 8 bona fide spprenticeshi program registared with a State sppeenticeshin
agancy resagnized by the Bureau of Apararticsship and Trainng, Uniled States Depariment of Labar, e if io such ressgnized sqeacy exists in s
Shate, are registered with the Bureau of Apprentizeship snd Traming, United Stabes Depariment of Labar.

4. (a) Where fringe beneflie are pald fo spproved plans. fund, or programs.

[ in additian 4 the kasic hourly wags rabes paid ' aach laborar s mechanis listed in the above referenesd payrell, payments of Finge benefite
as listed in the contract hae been or will be made to appeogriate programes for the benedi of such employsss, sxospt 36 noted n Section 4(c)
bredorar.

(b} Whefa fringe banefis are pald in caeh.

O Each labarer or mechanic listed in the above-referenced payroll has been paid as indicated on the payroll an amount nat less than the sum of
the applicable basic haurly wage rate plus the amount aof the reguired fringe benefits as lisbed in the contract, eoept as nosed in Ssction )
bredorar.

{c] Excepfions Craft Explanatian

Remarks
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CERTIFIED PAYROLL RECORD — EXAMPLE #1 (WAGE ENTRY PAGE)

Job
Village
Sub t

Name [ Address

Certified Payroll Register
Customer

Sac Sec No,

Hours Worked ¥his Job

Class 07/29 02/30 07/31 08/01 08/02 08/03 07/28
Mar Exemp, Mon Tue Wed Thu Fri Sat Sun

L LS

R: 7.250 0.000 0000 0.000

+22.100FR
59.580
+22.100FR

Fringe HEALTH HOL  PWCASH SIMPLE VAC Total

Rate 10.419 0.690 8.072 1.190 1.730 22.101

Amnourt 75.54 500 58.52 B.63 12.54 160.23

Deduction S  CS-EMP  SIMPLE Total

Amount 277.78 3.00 s57.01 337,79 Yy,

***-**- Ri 7000 0.000 0000 0006 0000 0.000 0.000 7.000 39720

Grp 4 Dozer/Roller/Grader +22,100FR

Single 0 O: 0000 0000 0.000 0.000 0000 0000 0.000 0000 59580
+22.100FR

Fringe HEALTH HOL PWCASH  SIMPLE VAC Total

Rate 3.920 0.690 15.149 1,191 1150 22.100

Amaount 27.44 4.83 106.04 8.34 8.05 154,70

Deduction HSA  SIMPLE Tetal

Amount S0.00 98.82 188.82

Job Number:
Week Ending:

Payroll # 2

346.49

1958.99
S4hrs

Med

307.52
121.46

2841
11317

Page: 1

»

Itemized Fringe and Other
Deductions on Payroll

364.08 361.08 0.00 33170
132,88  188.82

223318 31.08 1396.80
54hrs 122,52 836,38
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CERTIFIED PAYROLL RECORD — EXAMPLE #1 (STATEMENT OF COMPLIANCE)

Certified Payroll Register

Customer

, Inc, Job Number:
A Week Ending:
Payrall #
Sacretary do hereby state:
-1 pay or supervise the payment of the persons d by
hat during the pavroll period commencing on 9 and ending
ect have been paild the ful ed,

. Inc. on the Village of
all persons employed aon
at noe rebates have ill be made elther directly
or Indirectly to or on behalf of sai Inc. (Subcontractor) from the full weekly wages earned by
any person and that no decductions made either directly or indirectly from the il wages earned by any
person, other than permissible deductions as defined in Reguiations, Part 3 (29 CFR Subtitle A), issusd by the
Secratary of Labor under the Copeland Act, as amended (48 Stat, 948, 63 Stat, 108, 72 Stat. 967; 76 Stat. 357; 490

FICA
Federal & State Taxes
Applicable Health Insurance, Retirement, Hollday, Vacation and Child Support

2] That any payrolls otherwise under this contract required to be submitted for the above perlod are correct and

complete; that the wage rates for laborers or mechanlcs contalned therein are not less than the applicable wage rates
contalhed in any wage determination incorporated Into the contract; that the classifications set forth theretn for each
laborer or mechanic conform with the work he performed.

3] That any apprentices employed In the above period are duly
registered in a bona fide apprenticeship program registered with a State apprenticeship agency recognized by the
Bureau of Apprenticeship and Tralning, United States Department of Labor, or |f no o & ’

SeETE 5 Bppre SENIp ahd (raining,

4] That:

{a) WHERE FRINGE BENEFITS ARE PAIR TQ APPROVED PLANS, FUNDS, OR

PROGRAMS

---In addition to the basic hourly wage rates paid to each laborer or mechanic listed In the above referenced
payroll, payrments of fringe benefits as listed in the contract have been or will be made to appropriate programs for
the benefit of such employees, except as noted in Section 4(<) bealow,
X (B) WHERE FRINGE BENEFITS ARE PAID IN CASH

---Each labarer or mechanic listed In the above referenced payroll has been paid,
arnount not less than the surn of the applicable basic hourly wage rate plus the amou
as Hsted in the contract, except as noted In Section 4{c) below.

as Indicated on the payroll, an
nt of the reguired fringe benefits

{c) EXCEPTION (CRAFT) EXPLANATION J
k Fringe Benefits - Heliday/\Vacation, Group Health & Retirement pald Into plans
REMARKS

The Willful Falsification OF Any Of The Above Statements May Subject The Contractor Or SubContracter To Civil Or
Criminal Prosecution. See Section 1001 Of Title 18 And Section 231 Of Title 31 Of The United States,

22




CERTIFIED PAYROLL RECORD — EXAMPLE #2 (WAGE ENTRY PAGE)

Inec. Caertified Fayroll Eeport 27—25- Fage 1

#1

Jeb: LoD Week ]{nding-

Green Bay, WI 54302 07-21 07-22 07-23 §7-24 07-25 07-26 0T7-27 Tozal Gross Total EFWE FICh SWH  Other Check
X}Qi—:".:- Sun Mon Tue [QWed Thu Fri Sat Hours Rate [This Job Gross Deducts Het HNumber
M = 3Fm Op Gr 2 <130 OT 7.50 7.50 83.02 E2Z.65 3,243.78 451.11 Zz48.14 196.45 100.00 2,248.08

621.65 CTHER DEDUCTS:

Work on other projects; OTHER FROJECTS:REGULAR 40.00 .
. . SEREE e ltemized
and no designation of P Deducti
fringe benefits (requires . J i — eauctions
follow-up) o

SAVINGS
Maribel, WI 54227 07=-21 07=-22 07=-23 07-24 07=25 07-2& 07-27 Total Gross Tocal EWE FICA EWH Ocher Check
-2 Sum Mom Tue Wed Thu Fri Sar Hours Rate This Job Gross Deducts Met Number
M - 00pzr Gep 2- <130K OT g8.50 8.50 80.77 686.55 3,550.51 573.60 271.62 2le. .11 125.00 2,364.18

E86.55 OTHER DEDUOCTS:




CERTIFIED PAYROLL RECORD — EXAMPLE #2 (STATEMENT OF COMPLIANCE)

Contractor may use
their own Certified
Payroll Record form for
wage entry section;
and then use their own
Statement of
Compliance (signed
payroll certification) or
may use USDOL or
WisDOT Statement of

Compliance form with it.

(This is the USDOL form.)

os/si2f)
: L CONTROLLER

(Mame of Signatory Party) (Title)
da hereby state:

(1) That | pay er supervise the i'menl of the isricni iiliied by

(Confractor or Subcontractor)

N. MAIN S_IMF‘ROVEM ENTS ; that during the payroll period commencing on the
{Building or Work), !

on the

21st day of JuLy - and ending the: 27th day af JuLy

all perscns employed on said project have been paid the full weekly wages earned, that no rebates have
bean or will be made either directly or indirectly to or on behalf of said

, INC

from the full
{Contractor or Subcontracior)

weekl\r wages eamned by any person and that no deductions have been made either directly or indirectly
from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part
3 (29 C.F.R. Subtitle A), issued by the Secretary of Labor under the Copeland Act, as amended (48 Stat. 548,
63 Stat. 108, 72 Stat. 967, 76 Stat. 357; 40 U.5.C. § 3145), and described below:

{2) That any payrolls otherwise under this contract required to be submitted for the above period are
correct and complate; that the wage rates for laborers or mechanics contained therein are not less than the
applicable wage rates contained in any wage determination incorporated into the confract; that the classifications
set farth therein for aach laborer or mechanic conform with the work he performed,

(3) That any apprentices employed in the above pericd are duly regi: d im a bona fide appi hip
program registered with a Stale apprenticeship agency recognized by the Bureau of Apprenticeship and
Training, United States Depariment of Labor, or if no such recognized agency exists in a State, are registerad

with the Bureau of Apprenticeship and Training, United States Depariment of Laber.

(4) That:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS
D — in addition to the basic houwry wage rates paid to each laborer or mechanic listed in
the above referenced payroll, payments of fringe benefits as listed in the confract

have been ar will be made to appropriate programs for the benefit of such employees,
except as noted in section 4(c) balow.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

[/] — Each laborer or mechanic listed in the above refersnced payroll has been paid,
as indicated on the payroll, an amount not less than the sum of the applicable
basic hourly wage rate plus the amaount of the required fringe benefits as listed
in the contract, except as noted in section 4(c) below.

() EXCEPTIONS

EXCEPTION (CRAFT) EXPLANATION

REMARKS:

NAME AND TITLE
. CPA

THE WILLFUL FALSIFICATION OF AMY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR

OR
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION, SEE SECTION 1001 OF TITLE 18 AND SECTION 231 OF TITLE
31 OF THE UNITED STATES CODE,
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COMPLIANCE MONITORING

m Weekly Payroll Records — check ALL prime contractors’ and subcontractors” weekly payroll
submissions

— Payrolls — Signed and numbered sequentially (and/or dated sequentially)
— “No Work Week” Records — For weeks in which no work occurred after start on project
— Job classification(s) and specific details:

— Job Classification, & Group # when multiple “Group” #s are listed for the job
classification

— Verify type of work performed or type of equipment operated when there is more
than one “Group” # for the job classification;

— If a worker has more than one job classification, list each job classification
separately (if not listed separately, highest wage rate of all classifications must be
paid)

— Additional Classification Request documentation (Attachment 7-E in Handbook), if
applicable (to be requested when job is not among job classifications on wage decision;
requires DEHCR and HUD pre-approval)

25



COMPLIANCE MONITORING

= \Weekly Payroll Records (continued)

— Base Wage Hourly Rate & Overtime (OT) Wage Hourly Rate — Check rate
compliance, Hours & Total Wages for CDBG project work

— Fringe Benefits — Confirm eligible (from bona fide plan); list of benefits with
hourly rate value for each benefit for each employee

— Deductions — Confirm authorized (per 29 CFR 3.5); list of value for each
deduction for each employee

— Apprentices and Trainees — Obtain indenture papers; confirm “registered”
program; confirm wage rate compliance

(See Chapter 7 of Handbook, pp. 13-15)

TIP: Refer to Attachment 7-A, 7-B, and 7-G in Handbook 26
for more DBRA and Federal Labor Standards regulation specifications.



CERTIFIED PAYROLL RECORD — EXAMPLE #3 (WAGE ENTRY PAGE)
=
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CERTIFIED PAYROLL RECORD — EXAMPLE #3 (WAGE ENTRY PAGE)

U.E.mrﬁmnl of Labor PAYROLL
i Dl e
Wage {For Contractor's Optianal Use; Sse Irmbruc il mt wrenw.dolgoviwhdiiarmalah34 Tinstr, him)
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CERTIFIED PAYROLL RECORD — EXAMPLE #3 (WAGE ENTRY PAGES)

U.E.mrhrmn'l of Labor PAYROLL
i L= 3]
Wage Dt {Fer Contractor's Optianal Use; Ses instructions st weane.dalgoviwhdfarmalahidTinets him)
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CERTIFIED PAYROLL RECORD — EXAMPLE #3: LOCATING WAGE RATE ON WAGE DECISION

GROUP 7: Elaster

* Verify the geographic location of construction site.

* Verify classification of worker.
LABDE148-885 @6,/81/ 2818

» Verify type of work being performed or type(s) of 4 )

ADAMS , ASHLAND, BARROHN, EBROWN, BUFFALD, CALUMET, CHIFPERA,

MNOTE: Hazardous & Toxic Waste Remowval: add $&.15 per hour.

. . CLARK, COLUMBI&, CRAWFORD, DODGE, DOOR, DUNMHM, EAU CLATRE,
equipment being operated by worker when there are FLORENCE, FOND DU LAC, FOREST, GRANT, GREEN, GREEN LAKE, IOWA,
JACKS0OM, JEFFERSOM, JUNEASAU, LACROSS5E, LAFAYETTE, LANGLADE,
H “ ” H S o H LINCOLM, MANITOWOC, MARATHOM, MARIMETTE, MARQUETTE, MENOMIMEE,
multiple “Group” #s for a specific job classification. T T e
PORTAGE, PRICE, RICHLAMD, ROCK, RUSK, ST CROIX, S4UK, SAWYER,
o LONTUSCAEPITY o GUNBILCIoNn | SHAWAND, SHEBOYGAM, TAYLOR, TREMMPEALEAU, VERNON, WILAS,
P\AYEDLL NO‘. kthwmnm_. WASHBURN, Wa&UPACA, WAUSHARA, WINNEBAGD, AMD WOOD )
2 FOR WEEK ENDING COUNTIES
Rates Frimges
n 2 @)
27 .41 17 .28
29,26 17 .28
NAME AND INDIVIDUAL IDENTIFYING NUMBER E e g
(e.0., LAST FOUR DIGITS. OF SOCIAL SECURITY | &

FOR ALL TUNHEL WOREK WUNDER COMPRESSED AIR: @-15 lbs add fi.ee,
15-38 lb=s add $2.88, ower 38 lbs add %3.86

General Labor
Group 2

LABORER CLASSIFICATIONS:

GROUF 1: Flagperson

GROUP 2: General Laborer, Wellpoint Installation; Form
Stripper; Strike off worker

T"-":kDrIVEI' GROUF 3: sSheeting Formsetting; Patch Finisherj; Bottom Manj
de Ax’a 1 Joint Sawer) Gunnite Man; Manhole Builder; wWelder;

Torchman; Blaster; Caulker Bracerj; Bull Float; Mucker and

Car Pusher; Raker and Lutemamn; Hydrawulic jacking of

shields, Shield Drivers; Mining Machine; Lock Tenders;

Mucking Machine Operators; Motor Men and Gauge Tenders) 30

DEPA NT OF Power Tool Operators
Plpélayel' ADMINISTRATION

GNUP" GROUF 4: Pi i
-~ H pelayser, Miner, and Laser Operator




WAGE RATE COMPLIANCE

 Straight-Time Wage Rate:

* Wage + Fringe Rate Total must be equal to or greater than Wage + Fringe Rate

Total listed on wage decision
e Overtime (OT) Wage Rate:

* Pay 1.5 x Davis-Bacon Cash Wage Rate [or regular base cash wage rate, whichever
is higher], for hours over 40 if worker exceeds 40 hours on CDBG & other
federally funded projects subject to Davis-Bacon during work week,
plus 1 x regular straight time fringe rate, (or Davis-Bacon fringe rate, if higher and
only minimum cash OT rate is being paid).

* Fringe may be paid in cash and/or through a bona fide fringe benefits plan.

e Pay 1.5 x regular base cash wage rate (does not have to be Davis-Bacon rate)
plus 1 x regular straight-time fringe rate, for hours exceeding 40 hours but that o
are not on CDBG & other federally funded projects subject to Davis-Bacon.



CERTIFIED PAYROLL RECORD - EXAMPLE #3: WAGE RATE COMPLIANCE

Verify base wage + fringe rate paid is equal to or greater
than rate on wage decision (with wage rate separated
from fringe rate on payroll record)
» Verify Gross wages for the project equal the wage rate
shown on payroll record

{3) (4) DAY AND DATE (8)
E‘ SIM|T|W|Th|F |[8a
WORK B‘ Islisf17]18]15] 20 21 TOTAL
CLASSIFICATION HOURS WORKED EACH DAY HOURS
General Labor o
Group 2
s o 550 9.50
T sl N

GROUP 7: Elaster

MNOTE: Hazardous & Towxic Waste Removal: add $6.15 per hour.

ADSMS, ASHLAND, BARRON, BROWN, BUFFALD, CALUMET, CHIPPEWA, \
CLARK, COLUMBIA, CRAWFORD, DODGE, DOOR, DUNN, EAU CLAIRE,
FLORENCE , FOND DU LAC, FOREST, GRANT, GREEM, GREEN LAKE, IOWA,
JACKSOM, JEFFERSOM, JUMEAU, LACROSSE, LAFAYETTE, LANGLADE,
LINCOLM, MANITOWOC, MARATHOM, MARTNETTE, MARQUETTE, MENOMINEE,
MONROE, OCONMTO, OMEIDA, OUTAGAMIE, PEPIN, PIERCE, POLK,
PORTAGE, PRICE, RICHLAMD, ROCK, RUSK, ST CROIX, SAUK, SAWYER,
SHAWAMO, SHEBOYGAM, TAYLOR, TREMMPEALEAU, WERMOM, WILAS,
WALWWORTH, WASHBURM, WAUPACA, WAUSHARA, WINNEBAGD, AND WOOD

\ COUMTIES )

rRates Fringes
LABORER (SEWER & WATER)
5] e L) 4 e S ————— b e o T o
e e - . = e < 17 .28
Group 3ecsssasssnassnan s nenn I 29.46 17 .28
T ool TV

a IO Hessasasneresssaaneranms

1 b T

m  Gross Wages: (529.26 cash wage + $11.84 cash fringe*) x 9.5 = $390.45
= *Contractor provided separate sheet showing S11.84 cash fringe + 55.36 plan fringe
m Davis-Bacon Rate in Wage Decision: $29.26 cash wage + $17.20 fringe = $46.46

m  Rate Paid: $29.26 cash wage + $11.84 cash fringe + $5.36 plan fringe = $46.46

32

Wage Rate is in Compliance.




CERTIFIED PAYROLL RECORD — EXAMPLE #3:

SUPPLEMENTAL DOCUMENT SHOWING FRINGE BENEFITS HOURLY RATE VALUE

y -
Week 1|{week ending 12” -Frin,gg Benefits 1)
ourly Fringe Total Cash Fringe
Last Mame First Name Classification Wage Benefit | Total Wage Health Dental J01K Vacation |Paid Holiday| Fringe
per hour per hour per hour per hour per hour per hour per haur

Josh | LeborerGroup 2 | 529.26] 517200 s4e.46] 5313 so.00] s1.a5] 50.19] 50.19] s5.35] 511.84

Larry Truck Driver 3+ S28.27 521200 $49.47 0.17 S0.00 50,00 50.20 53.50 $17.70
Labiorer Group 2 529.26 $17.200 546464 53.13 50.17 S0.00 50.00 £0.1% £3.49 513,71

Steve Laborer Group 2 §29,24 S17.20 546.46 S0.00 %0.00 51.86 50,19 30,19 52.24 514.96
Truck Driver 3+ S18.27 521,20 $49.47 50,00 $0.00f 5197 50.20 40.20 5237 518.83

Tirnothy Truck Driver 3+ G2R.27 521,20 544947 57.501 50.42 51.98 40.20 50,20 510.30 410,90
Laborer Group 2 529.264 417,20 S46.46 $7.50 S0.42 $1.66 %0.19 40.19 59,96 57.24
Operator Group 2 539.41) S21R5 56106 S7.50 S0.42 52.46 50.29 50,24 510.86 $10.79

Labarer Group 2 £29.26) 517,20 546.46 53.13] 50,17 51.28 50,19 50.19 54,96 512,249

Jodie |  LaborerGroup 4 | 530.21) siz.ao]  saval $3.13 s0.17] 51.89] 50.18| 50.19] 55.57) 511.63

Andrew |  LaborerGroupz | 529.26] 517.20 s46.46 57.50] 50.42| 51.86] 50.19| s0.19]  $10.18] 51.04

33

Laborer Group 2 £29.26 617.20 S46.46 50.00 50.42 $1.16 50.19 40.19 51.96 515,24

- Casey Operator Group 2 539.41 521.65 SEl.Dﬁl $3.13 50.17 £2.44 50.24 50.24 56.22 515.43

Williarm Operator Group 2 4$39.41 521.55' S61.06 50.00 50.42 £2.45 50,24 S0.24 53.35 51830




» N PAYRO R (OR]) A = L l GEDUC HONS
» . . ' . ) A llmﬂ- '”Lﬂ K
FICa TAX -

S105.64 | 526809 | $14052 | 86505

§174.k8
e Check for undefined “other” Ha00
dEd uctions B108.05 | s205.53 | w032 | ss707 $452.07 | $974.78
e Note: Total Deductions and Net

Wages Paid for Week may include \ S184.14

both CDBG and non-CDBG wages. \
\ £2065.36
§76.04 | $84.60 15.12 98

\{\ £2 e
N\

DEPARTMENT OF
ADMINISTRATION $129.10 | $167.83 | 5100.15 | 35751 F135.00 JES&B.E? $1,098.04

g
20,0 _
" L




CERTIFIED PAYROLL RECORD — EXAMPLE #3 (STATEMENT OF COMPLIANCE)

(Narme of Signalory Pary)
to htrety shale

(Title)

(b) WHERE FRINGE BENEFTTE ARE PAID IN CASH

[X] - each lebarer

o machanic ksied In the tbove referenced payrell nas been pakd,

#s indicaied on he paymll, o~ amaounl nol less than e sum of the applicable

mmwrioﬂnhmuummmhmmm-mn]

i the ponirac] exoept i nofed in seclion 4(z) below.

(1) That | pay or &

enlraclor of Sbconbracion)
Village -Wala-r Syslam Improvements et during e payrol period commencing an the

{
! wu! wwwu.mu— “’“““‘"-.

all pevsons omployed On S3id project have been nln—ummuwms wamned, thal o rebates have

Bﬁﬂwﬂﬂmmdﬁwhilﬂimd on ﬁln{

(Contracior or Subcontracion)

From the full

WWMMMWMMM!NM:W or i
by mny

(&) EXCEPTIONS

EXCEFTION (CRAFT)

\ EXPLANATION
!

\ ]

on Certi

wBRily wages caned by
I e Ul sarmed paTEon, Oiher deduclions as delined in Par
I@CFR 6 A), issusd by o Secretary of Labor under the Copaland ACt, a5 amonded (48 5131, 948,
dossried Delow
mru. 5125 wage gamishmant a
. RIL L >
l

[2) That gay peyrols cihafwiss under this comirac! reguired 1o be submitled lor the abave pariod are
comec! and compiels; thal the wage rates Tor laborgrs or mechanics contained therein ara nol lass than the
applicatie wage rales conlained In sy wapge deferminalion Incorporaled inlo Ihe conleacl; (hal the classiicaliona
sal ot thormin for each laborar or machanic conform wilh iha work he peviormed

(3} That any apprentices employed in the above perod afe dely regislersd in a bona fide appreniiceship
pregrem reghtered with a Stale apprecliceshin sgency recognasd by tha Buicay of Appraniiceship B

wilh the Bureau of Apprenticeship ang Training, Linfled Bintes Deparimant of Labos,

() Thal:
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAME
X
L. N asdiion ko tha baske howly wage rales paid 1o asch Ipdorer & mecham: ated In
the shove referenced payroll, payments of inge benefils #s listed In the contmac
hawve been o will bo mada o appropriate peogrars for the benefil of such amployees,
angepd as nated in secion 4(z] below,

Traning Unbed States Departmen of Labor, or If no sush recognized agency axists in a Stale, are w|l.l'1/

1+ Explanation of “Other” Deductions may be

fication page or in separate

| documentation.

Fringe paid into Plan and/or Fringe paid in
Cash are to be noted on Payroll Certification
— Details may be provided in supplemental
documentation.

Must be signed by authorized representative.

=

ARG TITLE

VILLFUL FALSIFICATION OF

|31 o e UniTED §TATES

OFf THE ABCWE STATL HE CONTHAG TOH DR
BUBCOKTRACTON TO tMLmﬁnlﬂmlWﬁlem HEE B TION IIH“ GF TITLE %8 AND SECTION 331 OF TITLE

35




CERTIFIED PAYROLL RECORD — EXAMPLE #4 (WAGE ENTRY PAGE)

Certified Payroll Transcript
Period: State Project Number:
Job: Gontract/Order #:
Contract Fringe Benefits and
e e Llakil e 7T sesiis Weekly Totals =
{¥éeex Erding 117720 " ” .
pranc | Other” Deductions
Employee Zar Meon Tus  Wed Thu Fri Sat  Total Rate a.n:umno-:nmun . R: ____“""_’f""". Gross Ceductions  Net Pa
oSN WEX SO RecaSer W itemized on
Latorer - Common'Cameral ‘ oo
EEO Class:  Journeyman Chock® 1113201953 ¢ Cert|f|ed Paer”
ke Hosly 000 000 am D00 onoo 200 o 200 5113 224 | Pension 530000 1700 | Fecars Wihskang Kb
Ot Taeszhs (.05 o | ek A0 1961 | FICA 55 Deucton 12013
LABOO140-002 Group 1 - Laborer Ot o Twable 2. 33 o8 | Bairwen P 130 | F10A. Megeare Oeg g Record (no
Prefect Tote - 1L Work Frearvation 035000 050 | MICA -AST) Medoare d d .. .
LOE hamonal Tra 00500 D10 | Wesoran Tas Wihn 11883
e S8 e o additional
SebrionBar it w0 .
v o 5 documentation
1RIT S (25124 1220

Hours |RagTT] 420079478

33 - MEX: SO Race'Sex WM ‘ req u i red ) .

Oper Eng Apprentice 2nd Year
EEQ Cless:  Apprevtice Chock® 111320198
1 o Hourty 0.00 000 200 426 a0 e Qoo 4z 38420 12120 | Peraon earose 2589 | Fesoral Wansiang 770
Corwr Tt o _: e Qoo | Ve Eae S| 4121 | FICA . 88 Daducson Za o
Corer Mon Tasazee 5 G40 % o0 | Sed Fum Ll el 30 | FICA -Nodoure Dao |
ENGI0139-005 - IN APPROVED AFPPRENTICE PROGRAM - GROUP 4 projec 7ot 5081 | Wor Prosenvaion  G26000 106 | FIzA Az Mecwe
WOF Neteral T 004000 S | Waconsin Tac Wi w2
T - S465
!l:(_-‘:-'- Fekrenlreas sl 36
bl rimt et | nx se PIAR LW
Coee 001V
1G43ET LEAM  238)

| Howrs JRepOT) S0 TALTE




CERTIFIED PAYROLL RECORD — EXAMPLE #4
STATEMENT OF COMPLIANCE

Contractor used own
Certified Payroll Record
form for wage entry
section;
and used WisDOT
Statement of Compliance
form with it.

DEPARTMENT OF
ADMINISTRATION

A4

COMPLIANCE STATEMENT TO ACCOMPANY

CONTRACTOR'S WEEKLY PAYROLL
DT1818 2008  (Replaces ECATY)

Addaphest liom LS. Dapartmert of Labsse Forrm WH- 3801 58]
| Byl Pecod |

F‘-"”-_ |

| Auihcsiren Agert Tos Autorzed Agert Phore Number

Payvoll Clia

. thie undersignod, co slate

1|, oF SUCATEE N DAY of Ihe penon smpioyed By P above contractor o suboonfspcior on e abows (eomc]  Dunng Pe paymol penod
At B TR gy on s propect P Deen [ed Bha Al weekly nagen. adered, detagl i noted @ Secton §(a) Beow Ko
rehates Farve b & will S Made Sl drecty 1o o ndvedly on betad of pad contrackr of subeonirecior Bom e full weekdy aages safned by
any parsor. ho SecuCEGnE: Pl D8N MM0Q QINECty oF Inderchy o e Rl wagos carned by ary porson, clbes Than permissible Je3.Coom &
Oeirid in Flsgralaiona, Pl 3 (20 CFRt Subtifa A], ivsd by e Secelary of Lubar Unads! T Copaand Act, a8 amended l-n$-l‘ K B3 Siml
1 12 Stwl. G567 76 Slal J8T; 45U S C. ITEEL a5 describied Balow @ Secten 1)

() Fugepsices v Crall Esplanation Witsn will this parson bo peT

&) Descripton of Deductions

2. Ay payiols oW UGS (N CORFRct FRgUFed I3 be submilled lor the above perod e conect ard comginte. The wage rates for laborens o
mechanics coniaired @ne POl 65 Nan T Apphcabis w800 RS CONGINed i oy YRIGH Serminaton incorponned N & coniract. The
chanacatons et o far aach labaver o meschacss condorr with e work porformed

3 Ary spprenbors employed in Ihe abow penod & duly feginred i & Bond lis SECTENEORIND [POOrEM rogoened with & State
agency ecogrized by the Burons of Apprariortig s Traneg, Uit Suaes Dopastmont of Labor, of F no such 2ol geicy oits
Shate, mow vugmiarnd with tha llusemu of Apprestioeahip o Traiing. Unbied Simies Depariment of Labor
4 ig] Whare fringe benefils are paid fo approved plars, fund, or programs
B i mcicition i the Besic: hourly wags rates. fuid 53 sach liboner or mechamic isled in e above-relerencnd payrol, paremants of irnge benefts
i b i e coeerac] hres boon or will s made 0 appeoprisie progrars Tor T beaardt of such empioyess. el g osted e Secten d)
e,

Where fings benelils sre paid in cash

0 Each laborer o machin e i T Bhove-nor oo paynod han bean pad as ndcated on T payeol an aTount nor s Tan e m of
o Wl Bk hourky wisge eate pli e ol of She reguied iinga banofis 0e inted inThe contiac), axtegl aa NObed i Secnon 4}
Iblow

e} Empeptions Corall Ewplanaton

X
(huthonzed Agenl Sigeatare)




CERTIFIED PAYROLL RECORD — EXAMPLE #5

What information is missing? (This was submitted with no Statement of Compliance page)

Certified Payroll Report
Contractor XYZ CONSTRUCTION COMPANY Project Youtville Storm Sewer Project/Contract #
123 WISCONSIN RD. YOURVWILLE Wi 53703 Payroll Number i
Tax ID 39-0000111 ForWeek Ending 5/31/2021
Hours Worked by Day

Work Pay Sun Mon Tue Wed Thu Fri Satf Timesheet Paid | Pay Job] Fringe [Check Total Social Medi- Federal Total
Employee Name [DjClassification Type 18 19 20 21 22 23 24 Hours Hours )| Rate GrossPay| Rate |[Number Gross Pay Security care Tax T Deduct Net Pay
Adams, John Engi 0139-007 Group 5 7.75 7.75 52 155 §37.46 580.63] EFT 147313 87.34 20.43 103.00 629 . 338.03 1135.10
Brown, John Labo 0113-005 Group 3 T.76.7.75 52 155 §32.34 50127 EFT 1266.27 7851 18.36 172.00 70.9 .99 |377.78 888.49
Doe, John Labo 0113-005 Group 3 7.76 1.75 52 15.5 §32.34 501.27] EFT 1308.77 8114 18.98 153.00 75.9 .00 §320.09 979.68
Millet, John Engi 0139-007 Group 5 7.75 7.75 52.5 15.5 §37.46 580.63 EFT 1575.38 9519 22.26 229.00 87. ; 521.35 1054.03
Smith, John Labo 0113-005 Group3 7.75 7.75 525 155 §32.34 501.27| EFT 1236.52 7268 17.00 123.00 67.5 \ 344,53 891.99
Wikon, John Engi 0139-007 Group 5 7.76 1.7 \__50.25 155/837.46 580.63 EFT 1537.63 9533 2229 211.00 87.4 13 J462.18 1075.45

Obtain employee addresses and IDs

Clarify Power Equipment being operated for Engineer/Operator job classifications.

Clarify nature of work being performed for Laborer job classification.

Clarify where additional hours were worked (was it another federally funded project subject to Davis-Bacon?).
Obtain list of Fringe Benefits with hourly rate values or clarify if Cash Fringe was paid for each employee.
Obtain list of “Other” Deductions and value of each for each employee. 28
Obtain signed Statement of Compliance page.



WAGE RATE COMPLIANCE — STRAIGHT-TIME CALCULATION

Example:

ENGI@139-8@5 86/81 /2828

] R o o Rates Fringas

Erter information below on every individual that DALY HOURS WORKED TOTAL &) BASIC [E) BEMEFITS HOURLY RATE [8)+[E] WAGES
uol ermploved on thiz project during the S= Straight Time O=Cwvertirne WEEKLY HOURLY FUND CasH TOTAL Fower Equipment Operator
payrall report period™ | Su | ] | TU | R | TH | F | S& |HRsWORKED| RATE PAYMENT PAYMENT | HOURLY RATE | BROSS WAGES group 1 2 a1 52 23
Name: John Smith REFERENCED PROJECT Uorou 2. S 23,88 I
123 Wisconsin Avenue S 8| 8| 8 8| 8 40 3612 288 64.92 1444 8 Group 2. oo 28.62 23.%8
Ripon, Wi 54971 0 0 0 0 0 Group 4.. ---5 46.36 23.%0
5.5 #1234 OTHER PROJECTS ** aroue 2. ree® 2807 .50

= a— Group &.. L5 34,17 23,28
Trade/Craft: Crane Op. (<100 tons) - Grp. 2 S
Apprentice _ Yes _ X_No TmsGrad _[O HAZARDOUS WASTE PREMIUMS:

EPA Level ""A"" protection - £3.88 per hour

Davis-Bacon Rate on Wage Decision: EPA Level "'8"" protection - $2.29 per hour

EPA Level ""C"" protection - $1.8@ per hour

541.12 CaSh Wage + 523-80 fringe = S64-92/hour PCWER EQUIPMENT OPERATORS CLASSIFICATIONS
S64_92 X 40 hou rS = S2’596_80 GROUF 1: Cranes, tower cranes, and derricks with or without

attachments with a lifting capacity of over 128 tons; or

Wo rker- Pald . cranes, tower cranes, and derricks with boom, leads and/or

jib lengths measuring 176 feet cr longer.

S36.12 CaSh Wage + 528.80 fringe = S64.92/hour GROUP 2: Cranes, tower cranes and derricks with or without
attachments with a lifting capacity of 18@ tons or less; or
S64.92 x 40 hours = $2,596.80 L-e---—--v—- s

= ————
Wage Rate IS In Compllance. (excavators) weighing 138,808 lbs and over; caisson rigs;

jibs lengths measuring 175 feet or under and Backhoes 39
pile driver; dredge operater; dredge engineer; Boat Pilot.

Note: “Gross Wages” on Payroll Record are to include amount paid in cash. . . e




WAGE RATE COMPLIANCE — STRAIGHT-TIME CALCULATION

(UNDERPAYMENT DUE)

Example:

ENGI@139-8@5 86/81 /2828

FROECT ]| Rates Fringes

Erter information below on every individual that DALY HOURS WORKED TOTAL (&) BASIC [E) BEMEFITS HOURLY RATE 8]+ [E] WAGES
vou emploved on this project during the S= Straight Time O=Cvertime WEEKLY HOURLY FUND CASH TOTAL Fower Equipment Operator
payroll repart period™ | =il | ] | TU | W | TH | F | S4 |HRswWORKED|  RATE PAYMENT PAYMENT | HOURLY RATE | GROSSWAGES croup 1 < 21 22 22
Name: John Smith REFERENCED PROJECT Lerouw 2. S 23.321
123 Wisconsin Avenue 8 8| 8/ 8] 8 40 41.12 218 6292 16448 Group =.. ---$ 40.62 3.8
Ripan, WI 54971 0 0 0 0 Group &.. % 4026 358

Group S.. vaad 28,87 23.80
5.5 #1234 OTHER PROJECTS *** Group &.. % 34,17 23,38

Trade/Craft: Crane Op. (<100 tons) - Grp. 2

Apprentice  _ Yes _ X _MNo TmsGrad _ |

Davis-Bacon Rate on Wage Decision:
$41.12 cash wage + $23.80 fringe = $64.92/hour
S64.92 x 40 hours = $2,596.80

Worker Paid:

$41.12 cash wage + $21.80 fringe = $62.92/hour
$62.92 x 40 hours = $2,516.80
Underpayment Due: 52,596.80 - 52,516.80 = 580.00.

HAZARDOUS WASTE PREMIUMS:

EPA Level ""A"" protection - £3.88 per hour
EPA Level ""B"" protection - $2.82 per hour
EPA Level ""C"" protection - $1.8@ per hour

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Cranes, tower cranes, and derricks with or without
attachments with a lifting capacity of over 128 tons; or
cranes, tower cranes, and derricks with boom, leads and/cr
jib lengths measuring 176 feet cr longer.

GRCOUP 2: Cranes, tower cranes and derricks with or without
attachments with a lifting capacity of 18@ tons or less; or
; — ————

jibs lengths measuring 175 feet or under and Backhoes
{excavators) weighing 138,208 lbs and over; calssen rigs;
pile driver; dredge operater; dredge engineer; Boat Pilot.

40

TR 1. i - “




WAGE RATE COMPLIANCE — OVERTIME CALCULATION

Overtime when not all hours worked in work week are on CDBG Project:

The weekly submittal of this form is required by 29 CFR. Pant 3.

et e -

WEEKLY PAYROLL REPORT * Eull name, address. and ssn must app=ar on the first payroll an which the employee’'s name appears.
WISCONSIN DEPARTMENT OF TRANSPORTATION ™ Fringe benefits may be reported on a supplementary page. Then the totsl hourly column is not applicable.
= Incluce private work. "™ If Operating Engineer or | L:abor;[.__inf.iqu; equipment or skill level of employee. B

Payroli #I Jbb—j State Project ID | Federal Project iD County Payroll Period Sheet #
| X PftmeCantmclcr____ Hied By
Enter information below on every DAILY HOURS WORKED JWeekI @A) | (8) Benefit Hety |(A)+(®) Wa-:o&\ Fica Fed | State | Other Net Check
individual that you employed on this | Eam | Tota! | Base | Rate Payments | Total | Project Wih | With | (Specityy| Peid
|project during the report period Code{SU[ M [TU[ W[ TH]| F | SA| | Rate  Fund | Cash | Rate | Gross
(Name “ REFERENCED PROJECT / )I
[ | | la0d | 200 2288 1763 oool soiel 131.44]] 1008 1390] 783 472l 987 2048
OTHER PROJECT 2,059 04| OTHER|DETAILY] Ded. | Amt.
16.50 DUES 4.72
36.00 J

=

Pay 1.5 x Davis-Bacon Wage Rate [or regular base rate, whichever is higher], for hours over 40 if worker exceeds 40
hours on CDBG & other federally funded projects (subject to Davis-Bacon) during work week] plus 1 x straight time
fringe rate.
Pay 1.5 x regular base rate (does not have to be Davis-Bacon rate) plus 1 x straight-time fringe rate, if worker does »
not exceed 40 hours on CDBG & other federally funded projects (subject to Davis-Bacon)

NOTE: The Labor Standards Officer only reviews payroll records for the CDBG project - not any non-CDBG projects.




WAGE RATE COMPLIANCE — OVERTIME CALCULATION

Calculating Overtime Rate when not all hours are worked on CDBG Project:

. am | Tota! | Base | Rate Paymd
Example #1: oo T [T T W T F Toal | rme [Funs] G
REFERENCED PROJECT | N

REG | | | leod | 400 2288 1763

OTHER PROJECT

16.50
36.00
)

| ] 1 |

®  Davis-Bacon Wage Rate on Wage Decision: $33.00 cash wage rate + $17.49 fringe rate = $50.49 Total.
Regular base rate for CDBG project: $32.86/hour cash wage + $17.63 fringe = $50.49 Total.
®  Regular base rate on other projects: $32.00/hour cash wage + $13.00 fringe = $45.00 Total.

» Ifthe 4 hours on CDBG project do not include any hours worked over 40 in the work week, then no Overtime Rate is required on CDBG
project. (Note: The contractor is to pay [(532.00 reqular cash wage x 1.5) + 513.00 fringe = 561.00] as the Overtime hourly rate for work
over 40 hours in the work week on the other projects, per FLSA. This is FYI Only - *The Labor Standards Officer does not need to check
non-CDBG project payroll records.)

> Ifthe 4 hours on CDBG project are not hours worked over 40 in the work week on federally funded project(s) subject to Davis-Bacon, but
are hours worked over 40 in the work week, then Overtime hourly rate calculation is:

(532.86 regular cash wage x 1.5) = $49.29 wage in cash + $17.63 regular fringe on CDBG project = $66.92 x 4 hours

> If the 4 hours on the CDBG/federally funded project(s) are hours worked over 40 in the work week on the CDBG/federally funded "
project(s) subject to Davis-Bacon, then Overtime hourly rate calculation is:

(533.00 Davis-Bacon cash wage x 1.5) = $49.50 wage in cash + $17.63 regular fringe on CDBG project = $67.13 x 4 hours




WAGE RATE COMPLIANCE — OVERTIME CALCULATION

Overtime Calculation when hours are over 40 hours on CDBG project:

Example #2:

= Davis-Bacon Wage Rate on wage decision = ($32.00 wage + $12.00 fringe) = $44.00/hour straight-time

FROJECT

OalLy HOURS WORKED TOTAL (B8] EASIC [E] BEMEFITS HOUFLY RATE [A]+[E] WAGES
S= Straight Time O=Cwertime WEEKLY HOURLY FUMD CAasH TOTAL
Sl M| TU| W | TH| F | SA [HRswORKED| RATE FAYMENT PAYMENT | HOURLY RATE [ GROSSWAGES
REFERENCED PROJECT
] 10| 10| 10| 10 40 30 14 44 1200
0 10 10 48 14 62 480

= Worker is paid ($30.00 wage + $14.00 fringe) = $44.00/hour straight-time (in compliance)

= 10 hours worked over 40 in work week on CDBG project requires Davis-Bacon wage rate or regular cash

wage, whichever is higher, to be used to calculate Overtime rate:

[(532.00 Davis-Bacon cash wage x 1.5) = $S48.00/hour in cash wage + S14/hour in regular fringe]
x 10 hours = $480 in cash wages + $140 in fringe for OT hours.
Overtime wage rate must be paid in cash.

Fringe rate may be paid into Plan or paid in cash.

43



WAGE RATE COMPLIANCE — OVERTIME CALCULATION

Overtime Calculation when hours are not over 40 hours on CDBG project:

FRoEST
Exa m ple #3 DALY HOURS WORKED TOTAL [A] BASIC [E] BEMEFITS HOURLY RATE 8]+ (B WAGES
S= Straight Tirne O=COwertirne WEEKLY HOURLY FLKO CASH TOTAL
| SLI| & ‘ TLI| W | TH ‘ F | S& |HRSWORKED|  RATE PAYRENT PAYMENT | HOURLY RATE | GROSS WAGES
REFERENCED PROJECT
S 8 2 10 30 14 44 300
O 6 6 45 14 59 270
OTHER PROJECTS ==
Is 30
|0

= Davis-Bacon Wage Rate on wage decision = (532.00 wage + $12.00 fringe) = $44.00/hour straight-time
= Worker is paid (530.00 wage + $14.00 fringe) = $44.00/hour straight-time (so in compliance)
= |f the 6 of the worker’s hours over 40 hours in the work week were not over 40 hours on the CDBG project or
any other federally funded projects subject to Davis-Bacon rates), then
Overtime Rate allowed may be: [($30.00 regular cash wage x 1.5) + $14 fringe] x 6 hours
= |f the 6 of the worker’s hours over 40 hours in the work week were not over 40 hours on the CDBG project but
were over 40 hours in total on federally funded projects subject to Davis-Bacon rates, then 44
Overtime Rate required would be: [($32.00 Davis-Bacon cash wage x 1.5) + $14 fringe] x 6 hours



WAGE RATE COMPLIANCE — OVERTIME CALCULATION

When Overtime Rate is paid for hours that are not required to be paid as Overtime on CDBG
Project, the extra amount paid (as Overtime) may be applied to what would otherwise be
“underpayment” for the Davis-Bacon wage rate.

Example #4.

FROJECT

DAILY HOURS WORKED TOTAL [A] BASIC [B) BEMEFITS HOURLY RATE [&]+[B) WAGES
S= Straight Time O=Cwertirne WEEKLY HOURLY FUMD CasH TOTAL
SJf M | TU| W | TH| F | SA [HRewORKED[ RATE PATMENT PAYMENT | HOURLY RATE | BRUSS WAGES
REFERENCED PROJECT
) 8] 8] B8] 8 32 30 10 40 960
0 2\ 2| 2| 2 8 45 10 29 360

Davis-Bacon Wage Rate = (532.00 wage + $12.00 fringe) = $44.00/hour straight-time
Worker is paid ($30.00 wage + $10.00 fringe) = $40.00/hour straight-time (short 54/hour)

Total Wages required for CDBG = $44.00 x 40 hours = 51,360
Worker is paid [(540.00 x 32 hours) = $1,280] + [($45.00 x 8 hours) = $360] = 51,640
No underpayment is due — Worker paid more than minimum required for 40 hours.

[ |
[ |
= However, worker is paid Overtime for any hours over 8 hours in a day (not required for CDBG).
[ |
[ |

45



CERTIFIED PAYROLL RECORD — APPRENTICES

The weekly submittal of this fonm is reguired by 2% CFR Part 3.
* Full name, address and ssn must appear an the first payroll en which the smployes's name appears.
™ Fringe bensfits may be reported on a supplemertary page, Then the total hourly column is not applicable.

WEEKLY PAYROLL REPORT

WISCONSIN DEFARTMENT OF TRANSPORTATION

== Include private work, = Il Operating Enginesr or Laborer, include equipment or skill level of employee.
= k e

DEP NT OF
ADMINISTRATION

S
20,0

(on wage decision).

Payroli # Jok: Stale Project ID | Federal Project ID County Payroll Period Sheet #
1 i Week Ending D 1
X Prime Contractor __ Subcontractor Hired By

Enter information below an every DAILY HOURS WORKED Week ! ] I (B) Banefit Hrly | (A)}+(B)| Wages: Fica Fad State COther Ns_:t Check
{individual that you employed on this | Eam Total | Base | Rate Paymants | Total Projact With | With | (Specily) Paid

project during the repert period ‘:ﬂd'ﬂ suU | M E TU ], W ] | F SA | | Rate | Fund | Cash | Rate | Gross o
[Name "_ [ REFERENCED PROJECT

Address mec| | | | laoo | 200l 3288 1763l o000l sokel 131.44] 1008 1310 783 472l  es7al 20
City, ZI OTHER PROJECT 2,058.04| OTHER|DETAIL:| Ded. | Amt

5.5% T [ 16.50] LES 4,72

Tradfics TOPMAN

S vV i 36.00 Marked “Yes” for

f|Rame ] HEFEREENEET FRCEJEGT S /1| Apprentice (noted as year

Addrecs REG 5 SO0 26.29 0.00| 2629 o _ b.0C 103,12 2047

City, Zip STHER PROJECT 1)—in Lab.O(er .Group 2

SS# Classification.

Trdf BORER FRENTICE 1 - L.

Apprent BE  __Ne Additional
\. e ST documentation required

if wage rate is below full
journeyman’s wage rate 46



APPRENTICESHIP DOCUMENTATION

Exa m p | €. Ifnodocumentation is on file or it is not a registered program, then worker must be paid full journeyman’s wage rate (rate on wage decision).

Department of Workforce Develapment
Division of Employment and Training
Bureau of Apprenticeship Standards
GEF1

Madison Administrative Office

201 E Washington Ave Room £100
P.0.Box 7972

Madison Wi 53707

(608) 266-3332

STATE OF WISCONSIN
Department of Workforce Development

Scatt Walker, Governor
Raymond Allen, Secretary

July 31D

ECTOR

inc (D
]

SUBJECT: ACAP Initial Notice in regard to the followil

G o< g Ergineer;

As the apprentice, sponsor or employer of the contract ide]

1t for the costs with related instry
Wiscansin's Apprenticeship Completion Award Pragram (A|
ta 25% of the tuition, books, materials and other caurse fe|
completed Wisconsin apprentice contract.

There are two timeframes during an apprenticeship when
Bureau of Apprenticeship Standards will notify the appren

YEAR ONE: If the above apprentice is active at the|
ACAP Reimbursement Request form. The form m
apprentice remains in good standing in the appren|
for up to $250 in qualifying expenses that have be
COMPLETION: When the apprenticeship is compl
related instruction costs, to a maximum of $1,000

Arequest for reimbursement may be made by an apprentif,
ACAP reimbursement will not be paid for any expenses asg|
apprentice is delinguent on Child Support payments, unles;
| urge you to keep receipts and documentation relating to
instruction portion of this apprenticeship for submission ar
information on ACAP, please see the ACAP page of our wel

Sincerely,

Honm P snrgaw

This contract was preparsd b on the date af.mly 4D
between the of Worklorce D tthe ) and:
Apprentice Sponsor

Drive Wisconsin Operating Engineers JAG
W11584 State Rd 21

Coloma W1 54930-9718

N, 32¢
DOB: August

The Apprenticeship term begins on July and upon the of the apprent
program provisions of the Operating Engineer trade, which are incorporated as par of this contract as Exhibit A,
Provisions. The provisions ineluded in this contract are binding on the parties.

The Department wil issue a CERTIFICATE OF APPRENTICESHIP to the apprentice upan satisfactory
of the provisions of this Apprentice Confract.

This contract may be terminated or cancelled by the apprentice. or may be suspended or cancelled by the sponsf
good cause, with due notice to the apprentice and a reasonable opportunity for corrective action, and with written|
the apprentice and to the Department

The signature auth the assigned of paid and unpaid related instruction to release
grades, and attendance reports to the Department, sponsor, and employer while this contract is in effect.

The program sponser and apprentice agree to the terms of the Apprenticeship Standards incorporated as part off
document and identified as Exhibit A. The sponsor will not discriminate in the selection and training of the appre
will accord the apprentice equal oppartunity in all phases of apprenticeship employment and training, without dis
because of race, color, religion, national origin, sex, age, creed, handicap. marital status, ancestry, sexual orient
arrest record, conviction record, or membership in the military forces of the United States or this state.

The apprentice, sponsor, and employer agree to fulfll all the obligations of this Apprentice Contract. The parties
signed this contract, as required by Chapter 106.01 of the laws of Wisconsin. Personal information provided her
be used for secondary purposes [Privacy Law, s.15,04{1)(m) Wisconsin Statutes]

The Registration Agency is the]
autharity to receive and resol
controversies or differences arl

Apprentice Signature Date of this contract when they can
resolved locally in accordance
T established procedures or coll
Sponsor Signature Date bargaining provisions.
Honam P ten oo Registration Agency:
o Department of Workforce De
Department Approval Date Division of

Wisconsin Operating Engineers JAC = Coloma WI
Operating Engineer * 1-858683010-01-T
Exhibit A - Frogram Provisions

Approved: QD

TERM OF APPRENTICESHIP: The term of apprenticeship shall be Time-based,|
b 4 years of not less than 6000 hewrs . Hours of labor shall be the same as established
the trade.

PROBATIONARY PERIOD: The probationary perod shall b the first 1500 hours
case shall it exceed twelve calendar manths, During the probationary period, this contract
apprentice ar the spanser upor wiitten netice 1o the Deparment, withaut adverss impact o

SCHOOL ATTENDAMNCE: The apprentice shall attend Fox Valley Technical Colle|
related insfruction four hours per week or the equivalent and satisfactorily complete the prey
minimurm of 400 hours, unless olherwise approved by the Department. The employer mus
attended relatad instruction hours at the same rate per hour as for services performed.

WORK PROCESS SCHEDULE: In order to obtain well-rounded training and the]
in the trade, the apprantice shall have experience and training in the following areas. This
shall include the following operations but not necessarily in the sequence gven, Time spet
not be continuous.

ork Proces: ription

Machines - Training may include ug o minimum of the stated hours on the following
machines:

CLASE 1 - Machines

Friction Crane, Hydraulc Grane, Tower Grane, Tracked Excavator, Rubber Tired
Excavator, Caissan Rig, Pike Driver, Dredge Operator!

Engineer, Dragline, Directional Boring Machine, Tunnel Boring Machine, Blaster,
Concrete/Groutl Pump,

CLASS 2 - Machines

Caonerele Laser Screed, Concrete Slipform Paver, Concrete Batch Plant, Concrete
Spreader & Distributor, Automatic Subgrader (Cencrate), Concrete Grinder &
Planing Machine, Concrete Sfipfarm Curb & Gutter Machine, Bridge Paver,
Concrete Gonveyor System, Asphalt Flant Engineer, Bituminous Paver/Screed,
Milling Machine, Grader or Malar Patrol, Tractor (Scraper, Dozer, Pusher, Loader),
Scraper - Rubber Tired (Single or Twin Engine), End Loader, Tractor Loader
Backhoe, Tranching Machine, Tractor (Side Boom -Heavy), Driling & Boring
Machine (Mechanical Heavy), Grade Checker, Asphait Roller.

CLASS 3 - Machines

Greaser, Shouldering Machine, Seff-Propelled Chip Spreader, Concrete
finishing/Curing!

Texturing Machine, Joint Sewer [Multiple Blade), Forkiil, Envirnmental Burner
Back filler, Hydio-Blaster, Percussion or Rotary Driling Machine, Rail Leveling
Machine, Tie Places, extractor of tamper, Stone Leveler, Catle Plow (Track or
Rubber Tired), Auger Boring Maching, Micro-tunneling Machine, Lowboy, Boats
(Safety, Tug, Launch & Work Barges), Deckhand, Off Road Material Hauler

CLASS 4 - Machinas
Stump Chipper, Rock Breaker, Crusher

OETA-104C8- (R 122010
Exhibit A — Page 1 of 4

Bureau of Apprenticeship Standards
PO Box 7972, Madisan, Wi 53707
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Wisconsin Operating Engineers JAC « Coloma Wi
Operating Engineer - 1-858683010-01-T
Exhibit A - Program Provisions

Sereening Plant, Concrete Breakar (Manual or Remate). Vibratory/Senic Concrete
Hreaker, Farm or Industrial Tractor & Mounted Equipment, Skid Steer Loader.
Broom/

Sweeper, Vibratary Hammer/Extractor, Compactor, Concrete Conveyor System,
Oiter, Drilling Machine Helper, Tugger, Winches and

A-Frames, MaterialMan Hoists.

CLASS & - Machines 500
Pump {Over 3%, Generators, Air Gampressor, Automatic Bell Conveyor & Surge

Bin, De-Watering, Mulcher, Firaman, Post Hole or Post Driver

Paid Related Instruction 400
TOTAL 8000

The above schedule is to include all operations and such other work as is custormary in the trade.

MINIMUM COMPENSATION TO BE PAID: (Per collsctive bargaining agreement)

First period of 1,500 hours and 160 hours related instruction at 0% of the Base Skiled Wage Rale plus 10% Related
Ingiruction Pay. The Related Instruciion consists of

Basic Equipment (80 hours)
Hazmal {40 heurs)
Construction Regulations to include OSHA, MSHA, and First AIVCPR (40 hours)

Second pay period of 1,500 hours and 160 hours related instruction at 85% uﬂ.hs Base Skilled Wage Rate plus 10%
Felated Instruction Pay The Related Instruction consists

Basic Excavating or Basic Earthmoving or Basic Crane (B0 hours)
Basic Grade Ghecking (40 hours)

Maintenance or Welding {40 hours)

Must update MSHA and Hazmat certifications

Third pay period of 1,500 hours and B0 hours refated instruction at 70% of the Base Skiled Wage Rate plus 10% Relsted
Instruction Pay. The Relaled Instruction consists of

Any specially class (80 hours)
Must update MSHA, Hazmat, and First AICPR certifications

Fourth pericd of 1,500 hours at BD% of the Base Skilled Wage Rate plus 10% Related Instrugtion Pay.

The skilled wage rate for an apprentice shall be based on the hourly rate established for classification 3 of the current
agreement, plus fringes, as appropriate, EXGEPT THAT under NO circumstances shall an apprentice wage rate exceed
that of a joumeyworker perferming the same work

DETA-10406-E (R, 122010}
Exhibit A — Page 2 of 4
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FRINGE BENEFITS DOCUMENTATION — EXAMPLE #1

WISCONSIN LABORERS FRINGE BENEFIT FUNDS  2019-2020

LABORERS
WELFARE 58.30
PENSION  $8.60

APPR-TRAINING (SKILL) %31

DUES 51.18
LECET  5.07
AP 510
WEL-HRA 5,25

OPERATORS FUNDS 2019-2020
PENSION $11.70

HEALTH  $9.65

SKILL $1.05
nmw 532
NTF $.05
AGC 510
DUES 3%

LABORERS APPRENTICE
$8.30

5.25

57.60

51.18

5.07

510

4.25

OPERATORS
55.85

$9.65

51.05

$.22

5.05

10

3%
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FRINGE BENEFITS DOCUMENTATION — EXAMPLE #2

Laborar / Raker: (Contract: #53-138P0L) Apprentice 1% year; (Contract #53-138P1)
Cantral Pansion 3 8.50 Central Pension §e0r
Health & Walfare § 9.81 Health & Welfare 5 9.8
Ekill Improvement T 65 Skill Improvenent 5 8L
Maticnal Training Fund i .05 Madicnal Traiming Fund 5 .05
Labor Management 2% Labor Managennt 5 25
TOTAL $19.26 TOTAL 516,83
Full Cperator; {Contract #53-134P0) Apprantice 2 year: (Contract #53-139P2)
Central Pension $12.14 Canlral Pernsion: 5 8407
Health & Welfara ¥ 9.8 Heallh & Wellare 5 9.5
Skill Irnprovenent 3 65 Skill Improvement 5§ 65
Maticnal Training Fund P05 MNatiznal Training Fund 5 .05
Labor Management j .25 Lebor Management .25
TOTAL §22.90 TOTAL 516.83
Apprentice 3% yaar: [Contract #53-138P3)
Ceniral Pangion 5 B.0T
Health & Welfara 5 9.E1
Skill Improvement LT
Mational Training Fund 5 03
Labor Managemment 5 .25
TOTAL S16.83
Apprentice 4% year: (Cottract #53-138P4)
Ceniral Peraion: 5807
Health & Welfare 5 9.8
Skill Improvement 5 .65
tafional Training Fund 5 .05

Labor Management .

25
TOTAL §16.83 49




PAYROLL MONITORING TRACKING

Sample Spreadsheet for Payroll Monitoring Tracking

(Optional but recommended — Create a spreadsheet for tracking to improve efficiency in future
weekly payroll reviews)

A | B | C i L M N | (0] | P | Q | R | S T U v W X Y z | AA AB
1 _ Contractor XYZ Construction Company Fringes
2 |Address Deductions
3 City Show Details Apprentices
4 | State Total Hours 894
5 Zip Hide Details Underpayments 0
6 FEIN# Restitution Recieved 0
7 | Payroll Contact Sort Employee Total CWHSSA 0
8 Phone estitution Outstanding 0
9 Fax New Employee
10 |Email
11 | Union No Work NoWork No Work
12 1 2 3 4 5

13 [Last Name |~ First Name  ~ Occurrence - |Classification ~ 5tOt ~ Wage ~ |Fringe |~ Total Pay |~ DB Total -

Underpay ~ |Hours | ~ |Restit = Rest.F ~ | CWHS ~ |Interv ~ | 5/31/20 ~ | 6/7/20 ~ |6/14/2021 6/21/2021 6/28/2021

'I4_Adams John 1 WI8_Operator 3 ST $39.72 5 2210 S 61.82 S 60.11 62.75| S 7.25

15_Adams John 1 WI8 Operator3 OT $59.58 § 2210 S 81.68 S 79.34 S 6.25/ S -

16 Brown James 1 WI8_Laborer2 ST $ 30,50 § 19.97 S 50.47 S 46.46 B3 3ls - 3

17 Brown James 1 WIB_Laborer2 OT S 4241 S 21.20 S 63.61 S ©1.09 B 0/s -

18 Miller Joshua 1 WI8_Operator4 ST $39.72 § 2210 S 61.82 S 59.06 B 7ls - 7

19 Miller Joshua 1 WI8_Operator4 OT $ 5958 § 22.10 S 8168 § 77.77 B8 0/s -

20: Smith Steven 1 WI8_Laborer2 ST $31.80 $ 17.20 S 49.00 S 46.46 S 6.25/ 5 - 1.5 50
21 | Smith Steven 1 WI8_Laborerz OT S 47.70 § 17.20 S 64.90 S 61.09 B 0s -

227Thomas Timothy 1 WI8_Truck 3 5T $ 2870 § 21.20 S 4990 S 49,47 B 26,55 -

237Thomas Timothy 1 oT $ 4205 $ 21.20 S 63.25 S = S 0s -




REPORTING ANNOUNCEMENT

New Section 3 Reporting

Announcement Coming Soon!

Reporting total hours worked by all employees and

total hours worked by Section 3 employees

during reporting period will be required in semi-annual reporting.

New reporting form for semi-annual Labor Standards, MBE/WBE, and
Section 3 data to be released soon!

51



COMPLIANCE MONITORING — WORK SITE

®  Employee Interviews: Record of Employee Interview / HUD-11 Form (Attachment 7-N in
Handbook)
= Minimum requirement — Must demonstrate conducted interviews
= Recommended: Interview each job classification for each contractor (when
feasible)
= Timing and in conjunction with payroll records monitoring
= Recommended: Conduct at the start of receiving payrolls from contractors
= Resolving discrepancies — Compare with weekly payrolls; follow up as necessary
= Maintain documentation in project file

m Construction Site Signage: Visible and accessible to all workers,; Legible
= Wage Decision(s)
= Employee Rights Poster (Attachment 7-S in Handbook) -
= CDBG Project Sign (Attachment 7-T / 7-T1 in Handbook)



COMPLIANCE ENFORCEMENT

B Must resolve underpayments (within 30 days of discovery)

= Paystubs as record of payment (resolution)
= Correction Payroll record(s) required

® Qvertime (OT) Liguidated Damages (when deemed required):

S27 per employee per day that OT underpayment is not resolved.
(See Chapter 7 of Handbook, pp. 16-18)

ADMINISTRATION

S
20,0



COMPLIANCE ENFORCEMENT

Correction Payroll Record(s) — Options:

m Copies of corrected Certified Payroll Record for each payroll for
which underpayments were paid (not recommended if
underpayments occurred for multiple payrolls); or

® One Certified Correction Payroll for total hours and total amount
due and paid to each employee, with supporting documentation
showing details:

m List of all employee with underpayment resolution;

® Dates and hours for each employee for which underpayment resolution
was made;

" |temized amount paid for each hour owed; and

® Total underpayments paid to each employee
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COMPLIANCE ENFORCEMENT

m  Report on Semi-Annual Labor Standards Enforcement Report (LSER)
and Final Labor Standards Compliance Report (LSCR)

m  Submit Section 5.7 Enforcement Report (Attachment 7-O) — when a
contractor’s underpayments total =/>51,000

m  Report on Self-Monitoring Checklist (Attachment 2-B)
B Maintain records in CDBG project file

(See Chapter 7 of Handbook, pp. 16-18)

ADMINISTRATION

S
20,0



LABOR STANDARDS FILE CONTENTS

Refer to File Checklist (Attachment 2-A) and Self-Monitoring
Checklist (Attachment 2-B) in Handbook

DEHCR must receive all applicable labor standards reports
before the final CDBG Payment Request will be processed

Any and all bidding, contracting and labor standards related
documents may be requested by DEHCR for review
during monitoring and project reviews.
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HELPFUL WEBSITES

= CDBG Implementation Handbook — Chapter 7:
https://doa.wi.qgov/Pages/LocalGovtsGrants/CDBGImplementationHandbook.aspx

= HUD Labor Standards Enforcement Guidance:

https://portal.hud.qgov/hudportal/HUD?src=/program offices/davis bacon and la
bor standards/OLRLibrary

= U.S. Department of Labor Wage and Hour Division:
https://www.dol.qgov/agencies/whd

= Debarment Checks and Labor Wage Determinations:
https://sam.qov/content/home 57




LABOR STANDARDS COMPLIANCE

Questions?




CONTACTS

DEHCR - Bureau of Community Development

Email: DOACDBG@W,isconsin.gov

Website: https://doa.wi.gov/Pages/LocalGovtsGrants/Community
DevelopmentPrograms.aspx
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